MEENAKSH
CMMH/BSE2019-20/42 ; August 13, 2019

The General Manager

Department ol Corporate Services.

BSE Limited.Department of Corporate Services

Phiroze leejeebhoy Towers, Dalal Street, Fort, Mumbai-400 (001

Dear Sirs,
Sub: Outcome of Board Meeting of Directors held on 13.08.2019
Linaudited Financial Results for the Quarter Ended 30.06.2019,
Scrip Code: 523489

T

In pursuance of Regulation 33 read with Regulation 30 of Securities Exchange Roard of India
(Listing Obligations and Disclosure Requirements) Regulations, 2015 we are sending herewith
the textual matter of Unaudited Financial Results for the Quarter Ended 30.06.2019 which is
scheduled for publication in (i) Financial Express-In English (ii) Maalai Sudar — in Tamil along
with the Limited Review Report. The results have been reviewed by the Audit Committee and
approved by our Board of Directors at their meeting held on 13.08.2019 alone with the Limited
Review Report of the Statutory Auditors of the Company. The Board of Directors has
considered and approved the following:-

1. The Board hdx revised the date of ensuing Annual General Meeting from 28" September, 2019
to Friday, 20" September, 2019 at 11.00 a.m. in Chennai.

2.Further. the Board has fixed the dates of Book Clasure from 14.09.2019 to 20.09.2019 {Both
days inclusive) and Record Date as 13.09.2019 for the purpose of ensuing  Annual General
Meeting,

3.Further, the Board has approved retirement and re-appointment of Mrs. R, Gomathi as Woman
Director.

4.Further the Board had approved the Notice, Directors’ Report for the Year Ended 31.03.2019,

5 Further the Board has approved the Appointment of Scrutinizer for E-Voting in the AGM
2019.

6.The Board has reviewed the Nomination and Remuneration Policy of the Company,

The meeting commenced at 16 Hours and concluded at 18.45 Hours.

Please take this on record.

Thanking You,

Yours faithfully,

CHENNAT MEENAKSHI MULTISPECIALITY HOSPITAL Li‘vHTFiD_
| f o ""-”"""—4 £

III\1 shic stk oty 7 f
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Company Seccrets yfemd Compliance Officer
M.No.F3850/Mobile No 9283112100

Fnel: As above
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CHEMNMAI MEENAKSHI MULTISPECIALITY HOSPITAL LIMITED
[Farmerly known as Devaki Hospital Limited)
CIN:L85110TN1990PLCO19545 _ _
Regd. Office; New No.72 (Old No. 148), Luz Church Road, Mylapore, Chennai - 600 004
Phione: +91 44 42938938, Fax:+91 44 24993282, E-mail:cmmhespitals@gmail.com, Website:www.crmmbin
Statement of Unaudited Financial Results for the Quarter ended 30th June, 2019

PARTI {Rs. fnn lakhs)
si. Particulars Quarﬂ.er ended Year ended
No 30-06-2019| 31-03-2019 | 30-06-2018| 31-03-2019
: - = i Unaudited Audited Unaudited | Audited
1|Revenue
a) Met Income from Cperations &05.84 548,12 83776 223065
b Cther Operating Income 3.75 368 3.76 1526
o) Other Income 780 11,84 1273 4,52
Total Revenue (1) 617.39 563.64 554.25 228575
2|Expenscs
a' Cosl of matenal consumed 0 0 i J
b} Furchase of Siock-in-trade 137.92 12557 139.47 GA4L b
c) Cnanges in inventoeries of Stock in trade 142 13.18 (4 .95}! b7.21
i} Employee benefils expenses 132:57 132.83 105.44 481.31
e} Finance costs 35.81 34.70 33.58 136,21 4
fI Depreciation & amortisation expenses 30,26 30,30 29.79 119673
g} Other expenses 282.92 25345 237.80 QLS
Total expenses (2} | B20.40 590.36 541.13 2260.88
3|Profit f {Loss) before Exceptional Hems (1-2) {3 D‘1} {26.72) 13.12 4,87
4 |Exceptional kems 0 0 ] 0
§|Profit / (Loss) before Tax (3+4) {3.01) {26.72) 13,12 4.87
6| Tax Expensss
a) Currenl Tax 0 (4] 0 )
by Deferred Tax 0 0 g 4
7|Met Profit ! {Loss) after Tax (5-E) {3.01) (26.72) | 13.12 4.7
8| Cther Comprehensive income
a) ltems thal will not be reclassified subsequently to proit or loss e
il Remeasurement of net defined benefit liability / asset 0 {4.603 1.24 {Gely
i) Income tax refating to tems that will not be classilied 10 profil or loss { 0 ] 4
9| Total Camprehensive income for the period (T+8) (3.01) (31.38) 14.35 4.2 |
(Compnsing profit { (loss) and cther comprehensive inome tor the pericd) ; gl
10{Paid up Eguity Share Capital (Face Value Rs 10/ per share) a6 B9 74089 745 8% AL
11{Earming Fer Share (EFS) (not annualised) . .[
(Face Value of Rs 10/- per share)
(4] Basi: EPS {in Rs.) [0.04) (0.38) ! 0.8 C.o7
ik Diluted ERPS (in Rs.) (0.04) {0.36) 018 C:o7 |

Motes: ! |

1 The entire cperations of the Company relate to only ane segment viz: Hospital

2| The above results have been reviewed and recommended for adoption by the Audit Committee and approved by the Board of Direstars 4t
their meeting field on 13th August 2015

2 The Company has adopted the Indign Accounting Standards (Ind AS)w.e T 18t April, 2017 and accordingly, the financial resulls have Lo
prepared in accordancs with Indian Accounting Standards (Ind AS) as prescribed under Secticn 133 of the Companies Act 2012 and olbe
recognized accounting practices and policies to the exien applicable.

4 Figures of the previous year { quarer have been regouped wherever necessary., =i

For CHENMNAI MEENAKSHI MULTISPECIALITY HOSPITAL LIMITEL )

Place; ‘Chennaj ' A N RADHAKRISHNAN
Dated: 13th August, 2019 Chairman & Managing Director i




CHENNAI MEENAKSHI MULTISPECIALITY HOSPITAL LIMITED
(Formerly known as Devaki Hospital Limited) '
CIN:L85110TN1990PLC0O19545
Regd. Office: New No. 72 (Old no.149), Luz Church Road, Mylapore, Chennai - 600 004
Phone:+51 44 42938938, Fax:+91 44 24993282, E-mail: crnmhospitals@gmail.com, Website: www.cmmb.in

Extract of Unaudited Financial Results (Standalone)
for the Quarter ended 30th June, 2019

(Rupees in lakhs)

Quarter ended Year ended Cluarter ended
Particulars 30-Jun-19 31-Mar-18 30-Jun-18
Linaudited Audited Unaudited
Total Income from Operations (net) B17.38 228573 55425
Met Profit/ (Loss) from Ordinary Activities after tax -3.01 487 13.12
Total Comprehensive Income -3.01 4.25 14.36
Equity Share Capital (Face value of Rs.10/- per share} 746,88 74689 746.89
Reserves (excluding Revaluation Reserve as shown in the
Balance sheet of previous year) * ,
Earning Per Share (EPS) (not annualised)
{Face Value of Rs. 10/~ per share)
Basic EPS (in Rs.) -0.04 0.a7 D18
Diluted EPS {in Rs.) -0.04 0.07 0.18

* Reserves (excluding revaluation reserve) as on 31st March, 2019 was (-) Rs.1159.94 |akhs.

Motes: ;

1 The above results have been reviewed and recommended for adoption by the Audit Committee and approved
by the Board of Directors at their meeting held on 13.08.2019

2 The zbove is an extract of the detailed format of Financial Results for the Quarter ended on 30.06.2019 filed
with the Stock Exchange under Regulation 33 of the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2013, The full format of the Quarter ended Financial Results are available on the Stock Exchange
Website (www bseindia.com) and on the Company's website (www.cmmh.in}

For and on behalf of Board of Directors of
CHEMNAI MEENAKSI—_II MULTISPECIALITY HOSPITAL LIMITED

A N RADHAKRISHNAN
CHAIRMAN & MANAGING DIRECTOR

Place: Chennai
Dated: 13th August, 2019
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MR@% ASSOC]ATES " __F' —_ Udnl{lérgfi, (Old No.51) 15t Floor,

Chartered Accountants % Gﬂjapathy’ StrE‘Et, R -
Shenoy Nagar, (Near Aminjikarai),

Chennai - 600 030.

Ph: 26643410, 26642853

Mobile : 9444365013 _

E-mail : gali.chiranjeevi@gmail.com
gali.vrchowdary@gmail .con !

Limited Review Report

Review Report to
I'he Board of Directors
CHENNAI MEENAKSHI MULTISPECIALITY HOSPITAL LIMITED

We have reviewed the acconipanying statement of standalone unaudited financial results of Mys.
CHENNAI MEOCNAK SHI MULTISPECIALITY HOSPITAL LIMITED") for the quart %{ June 30,

2019 {the “Statement”) attached herewith, being submitted by the Company ua@l uirements
of Regulation 33 of the SEBI (Listing Obligations and Disclosure Req rr.{r{:r% lations, 2013, read
with SEBI Circular No. CfRfCFD#Ff\FJﬁ?I?{Hﬁ dated July 5, 20 lﬁ%

The preparation of the Statement in accor w&nitim and measurement principles laid
down in Indjan Accounting Stagda 3}; nancial Reporting (Ind AS 34) prescribed under
Section (33 of the Compan; , ad with Rule 3 of Companies (Indian Accounting Standards)
Rules, 2015 read qu% [reedar No, CIR/CFD/FAC/62/2016 dated July 5, 2016 is the responsibility
of the Company%a gffMent and has been approved by the Board of Directors of the Company, Our
responsibility is to'express a conelusion on the Statement based On our review.

limited primarily to inquiries of company personnel and analytical procedures applied to financial data

and thus provides less assurance than an audit. We have not. Etormed-an-aedit-an gy wedo

(=L nm-ﬁxFTm-Eﬂ-ﬁﬂdh—ﬂp}m_—' ______

Based on our review conducted as above, nothing has come to our attention that causes us to behieve that
the accompanying Statement, prepared in accordance with the recognition and measurement principles
laid down in the applicable Indian Accounting Standards (‘Ind AS") specified under Section 133 of the
Companies Act, 2013, read with relevant rules issued there under and other recognized accounting
practices and policies has not disclosed the information required to be disclosed in terms of Regulation 33
of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015, read with SEBI
Circular No. CIR/CFD/FAC/62/2016 dated July 5, 2016, including the manner in which it is to be
disclosed, or that it contains any material misstatement.

For MRC & ASSOCIATES
[CAI Firm registration numbey’
Chartered Accountants )

A

0040058

"CHIRANJEEVULY
Partner o)
Membership No.: 215032 et

Place: Chennai
Date: 13/08/2019
hlps fiudin.Jeal orgiprint-udini22 35828 W1



CHENNAI MEENAKSHI MULTISPACIALITY HOSPITAL LIMITED

NOMINATION & REMUNERATION POLICY

INTRODLUCTION:

In pursuance of the Company’s policy to consider human resources as its invaluable assets, to pay equitable
remuneration to all Directors, Key Managerial Personnel (KMP) and employees of the Company, to
harmonize the aspirations of human resources consistent with the goals of the Company and in terms of the
Sec [78(3) the Companies Act, 2013 and as per the listing agreement, this policy on nomination and
remuneration of Directors, Managerial Personnel, Key Managerial Personnel and Senior Management has

been formulated by the Committee and approved by the Board of Directors.

OBIECTIVE:

The objective and purpose of this policy are;

¢ To lay down criteria and terms and conditions with regard to identifying persons who are qualified to
become Directors {(Executive and Non-Executive) and persons who may be appointed in Senior

Management and Key Managerial positions and to determine their remuneration.

= To determine remuneration based on the Company’s size and financial position and trends and practices

on remuneration prevailing in peer companies,

* To carry out evaluation of the performance of Directors, as well as Key Managerial and Senior

Management Personnel.

s To provide them reward linked directly 1o their effort, performance, dedication and achievement relating

1o the Company’s operations,

® To retain, motivate and promote talent and to ensure long term sustainability of talented managerial

persons and create competitive advantage.

-



CONSTITUTION OF THE COMMITTEE:

The Board of Directors of the Company shall constitute the commitiee consisting minimum three non-
executive directors of which not less than one half are Independeni Direclors. The Chairperson of the
Committee should be an Independent Director and he/she will not hold the Chairperson of Audit

Comimittes,

The Board has the power to reconstitute the Commitiee consistent with the Company’s policy and

applicable statutory requirement,

DEFINITIONS,

e “Board” means Board of Direclors ol the Company.
* “Directors™ means Directors of the Company.

= “Committee” means Nomimation and Remuneration Committee of the Company as canstituted or

reconstituted by the Board.
& “Company” means Chennal Meenakshi Multispeciality Hospital Limited,
o “Independent Director”™ means a director referred o in Section 149 (6) of the Companies Act, 2013,

e “Managerial Personnel” means Managerial Personnel or Persons, applicable under section 196 and

other applicable provisions of the Companies Acl 2013,
s “Koey Managerial Personnel (KMPY 'means-

(i) Executive Chairman and / or Managing Director;
{11) Whole-time Director;

(iil) Chiel Financial Officer;



{iv) Company Secretary:

{v) Such other officer as may be prescribed under the applicable statutory provisions/ regulations.

= “Senior Management” means personnel of the company who are members of its core management team

excluding the Board of Directors. This would also mclude all members of management whose monthly

remuneration package exceeds Rs 2 00, 000/-.

APPLICABILITY:

The Policy is applicable to

Directors {Executive and Mon Executive)

Managerial Personnel

Key Managerial Personnel

Senior Management Persannel




MATTERS TO BE DEALT WITH, PERUSED AND RECOMMENDED TO THE BOARD BY
THE NOMINATION AND REMUNERATION COMMITTEE:

The Committee shall;
*  Jlormulate the criteria for determining qualifications. positive attributes and independence of a director.

e ldentify persons who are gualified o become Director and persons who may be appointed in Key

Managerial and Senior Management positions in accordance with the criteria laid down in this policy,

= Recommend to the Board, appoinimeni and removal of Ddrector, KMP and Senior Management

Personnel.

POLICY FOR APPOINTMENT AND REMOVAL OF DIRECTOR, KMP AND SENIOR
MANAGEMENT:

= Appointment criteria andgualifications:

1. The Committee shall identify and ascertain the integrity, qualification, expertise and experience of the
person for appointment as Director, KMP or at Senior Management level and recommend to the Board his/

her appointment,

2, A person should possess adequate qualification, expertise and experience for the position he/ she is
considered for appointment, The Committee has discretion to decide whether qualification, expertise and

experience possessed by a person is sufficient! satistactory for the concerned position.

3. The Company shall not appoint or continue the employment of any person as Whole-time Director who
has attained the age of seventy years. Provided that the term of the person holding this position may be
extended beyond the age of seventy years with the approval of shareholders by passing a special resolution

hased onthe




explanatory statement annexed to the notice for such motion indicating the justification for extension of

appointment bevond seventy vears.

o Foerms Tenure:

1. Manaperial Personnel:

- The Company shall appoint or re-appoint any person as its Executive Chairman or Managerial

Personnel/KMP for a term not exceeding three years at a time.

2. Independent Director:

- An Independent Director shall hold office for a term up to five consecutive years on the Board of the
Company and will be eligible for re-appointment on passing of a special resolution by the Company and

diselosure of such appointment in the Board's report.

= Mo Independent Director shall hold office for more than two consecutive terms, but such Independent
Diirector shall be eligible for appointment after expiry of three vears of ceasing to become an Independent
Director. Provided that an Independent Director shall not, during the said period of three years, be

appointed in or be associated with the Company in any other capacity, either directly orindirectly.

- At the time of appointment of Independent Director it should be ensured that number of Boards on which
such Independent Director serves is restricted to seven listed companies as an Independent Diirector and
- three listed companies as an Independent Dircctor in case such person is serving as a Whole-time Director

of a listed company.

o [valuaiion:

The Board shall carry out evaluation of performance of every Director, Managerial Person, KMP and

Senior Management Personnel at regular interval (yearly).




s Removal

De to reasons for any disqualification mentioned in the Companies Act, 2013, rules made thercunder or
under any other applicable Act, rules and regulations, the Committee may recommend. 1o the Board with

reasons recorded in writing, removal of a Director, Managerial Personnel or KMP or Senior Management

Personnel subject to the provisions and compliance of the said Act, rules and regulations,

® Retirement.

The Director, Managerial Personnel or KMP and Senior Management Personnel shall retire as per the
applicable provisions of the Companies Act, 2013 and the prevailing policy of the Company. The Board
will have the discretion to retain the Dircetor, Managerial Personnel, KMP and Senior Management
Personnel in the same position/ remuneration or otherwise even after attaining the retirement age, for the

benefit of the Company.

POLICY RELATING TO THE REMUNERATION FOR THE MANAGERIAL PERSONNEL,
EMP AND SENIOR MANAGEMENT PERSONNEL:

s Creneral

1. The remuneration’ compensation’ commission etc. to the Managerial Personnel, KMP and Senior
Management Personnel will be determined by the Committee and recommended to the Board for approval,
The remuneration’ compensation’ commission etc. shall be subject to the prior’ post approval. of the

shareholders of the Company and Central Government, wherever required.
2. The remuneration and commission to be paid to the Managerial Personnel shall be in accordance with
the percentage’ slabs/ conditions laid down in the Articles of Association of the Company and as per the

provisions of the Companies Act, 2013, and the rules made thereunder.

3. Increments to the existing remuneration/ compensation structure may be




recommended by the Committee to the Board which should be within the slabs approved by the
Shareholders in the case of Managerial Personnel. Increments will be effective from st Cctober in respect

of a Whole-time Director and 15t April in respect of other emplovees of the Company,

4. Where any insurance is taken by the Company on behalf of its Managerial Personnel, Chief Executive

Officer, Chiel Financial Officer, the Company Secretary and any other employees for indemnifying them

against any liability, the premium paid on such insurance shall not be treated as part of the remuneration

payable to any such personnel. Provided that if such person is proved to be guilty, the premium paid on

such insurance shall be treated as part of the remuneration.

e Remuneration io Managerial Personnel, KMP and Senior Management Personnel:

1. Fixed pay:

The Managerial Personnel, KMP and Senior Management Personnel shall be eligible for a monthly
remuneration as may be approved by the Board on the recommendation of the Committee. The break up of
the pay scale and quantum of perquisites including, employer’s contribution to P.F, pension scheme,
medical expenses. club fees etc. shall be decided and approved by the Board on the recommendation of the

Committee and approved by the shareholders and Central Government, wherever required.

2. Minimum Remuneration:

If. in any financial year, the Company has no profits or its profits are inadequate, the Company shall pay
remuneration 1o its Managerial Personnel in accordance with the provisions of Schedule V .of the

Companies Act, 2013,

3. Provisions for excess remuneration:

1fany Managerial Personnel draws or receives, directly or indirectly by way of remuneration any such sums

in excéss of the limits preseribed under the Companies




Act, 2013 ar without the prior sanction of the Central Government, where required, he! she shall refund
such sums o the Company and untl such sum is refunded, hold it in trust for the Company, The Company

shall not waive recovery of such sum refundable to it unless permitted by the Central Government.

s Repiuneration {0 Non- Execufive/ tndependent Director;

1. Remuneration/ Commission:

The remuneration’ commission shall be fixed as per the slabs and conditions mentioned in the Aricles of

Association of the Company and the Companies Act, 2013 and the rules made thereunder,

2. Sitting Fees:

The MNon- Executive/ Independent Director may receive remuneration by way of fees for attending meetings
of Board or Committee thereof, Provided that the amount of such fees shall not exceed Rs. One lakh per
meeting of the Board or Committee or such amount as may be prescribed by the Central Government from

tme o tme.

Commission may be paid within the monetary limit approved by shareholders, subject to the limit not
exceeding 1% of the net profits of the Company computed as per the applicable provisions of the

Companies Act, 2013,

The key features of this Campany 's palicy shall be included in the Board's Report.




